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	PEO & EOR
	
		
			EOR or PEO solutions
			Pivotal makes it fast and easy to grow into Canada with a solution customized to your needs, your size and your industry. Learn more>>


		
	Ask for a call back
	Request PEO EOR Quote
	PEO or EOR: Which is the best fit?
	PEO / EOR BlogProfessional Employer Organization (PEO) and the Employer of Record (EOR) informational news and blog posts.



	
			PEO Solutions
			Our HR solutions experts can recommend the right mix of HR outsourced services to make your entry into Canada easier. Learn more>>



		
	PEO
	Ask for a call back PEO
	Request PEO Quote
	PEO Blog



	
			EOR Solutions
			Pivotal Employment Management Services co-hires your workforce, simplifying entry of your business in Canada. Learn more>>



		
	EOR
	Ask for a call back EOR
	Request EOR Quote
	EOR Blog






	
		






	HR Management
	
		
			Pivotal Group Benefits Plans
			We build plans based on best practices. Our model is to provide our clients with a fully managed ASO model for medical and dental and an insured plan for life and disability coverages.  Click here for more details.



		
	



	
			HR Management
	Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise

	The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey

	Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?







	
			 

	On-site HR Dept
	Off-site HR Dept
	Assessments / Projects
	Mini Assessment
	Group Benefits
	Extended Leave
	HR Management Blog
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	Permanent Recruiting
	
		
			Candidate

	Jobs
	Candidate Resources



	
			Recruiting Blog
	Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise

	The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey

	Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?







	
			Client

	Pivotal Process
	Client Resources
	Healthcare Recruiting
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	Temporary Staffing
	
		
			Candidate
			

		
	
	Resources
	Jobs



	
			Temporary Staffing Blog
	Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise

	The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey

	Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?
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	Payroll Management
	
		
			Employer-of-Record/PEO

	


	
		


						
		

			
	
	
		
	
	
			Our experienced HR and Payroll specialists will help you navigate expansion into the Canadian market
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			Payroll Management Blog
	Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise

	The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey

	Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?







	
			 

 

	Full Service
	Self Service
	Emergency Coverage
	Global Payroll
	Why you Should Outsource your Payroll
	Payroll: Request for Quote
	Payroll Management Blog
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	About
	
		
			 
 

	Our Story
	Pivotal Executive Team
	Locations
	Our Partners
	News
	Covid-19 HR News
	Pivotal HR Blog
	Contact
	Request a Quote
	Testimonials



	
			
				HR Services & Documents at Your Fingertips

 



		
	Pivotal eStore
	Shop - By Categories
	Shortlisting Services
	Ask the Expert



	
			HR News
	Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise

	The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey

	Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?







	
			Pivotal HR on Social



	
		


						
		

			
	
	
		

				
			
				
			
		
	
		
				
			
				
			
		
	
		
				
			
				
			
		
	
		


	







	

		

	







	HR Management Blog
	Payroll Management Blog
	Recruiting Blog
	Temporary Staffing Blog
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		How can we help you today?
	

	







	



			
	



	



			
	
	
		
	
				
					

	

	




	
		
	
	
			HR Management

			
				Outsourced on-site and off-site HR department — customized to your needs — with four decades of expertise in the Canadian Market.




			
							Learn More
							
						
		
	






			

						
	



	







			
	

			
	
	
		
	
				
					

	

	




	
		
	
	
			PEO and EOR

			
				Pivotal makes it fast and easy with both Employer of Record and Professional Employer Organization services, customized to your needs.




			
							Learn More
							
						
		
	






			

						
	



	







	





			
	
	
		
	
				
					

	

	




	
		
	
	
			Payroll Management

			
				Payroll can be complicated, but working with a payroll provider shouldn't be. Pivotal's experts are accountable and hands-on.




			
							Learn More
							
						
		
	






			

						
	



	







	



			
	
	
		
	
		
			
					
						Ask for a call back
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			Permanent Recruiting

			
				Pivotal are the experts at permanent recruitment of "Goldilocks" candidates. We start with a full assessment — and help you find the perfect fit.




			
							Learn More
							
						
		
	






			

						
	



	







			
	

			
	
	
		
	
				
					

	

	




	
		
	
	
			Temporary Staffing

			
				Whether you are in a hurry, or managing a planned absence, Pivotal's temporary services are ready to fill in with qualified pre-vetted candidates.




			
							Learn More
							
						
		
	






			

						
	



	







	





			
	

			
	
	
		
	
				
					

	

	




	
		
	
	
			Group Benefits

			
				Acquire and retain top talent with a well-managed and affordable group benefit package with a high return on investment.




			
							Learn More
							
						
		
	






			

						
	



	







	





	

		

	




	
		


						
		

			
	
	
		


	







	



			
	
	
		
	
	
			Pivotal — Canada's Complete HR Solution

			
				• EOR — Employer of Record Solutions

• PEO — Professional Employer Organization Solutions

• HR Management
• Payroll Management
• Permanent Recruiting
• Temporary Staffing
• Group Benefits Programs
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							Pivotal has been a fantastic partner for us.  Readily available and always willing to help. Pivotal has been flexible in accommodating our ways and shown a willingness to adjust and customize as much as possible.
						

													
								Tom Kowalski
								
									Global Payroll Director, Citrix Systems								

															

												

				

								
					
					
						
						
							“I have never seen a full HR program implemented in a company so quickly and so efficiently.”
						

													
								Brian Currie
								
									President and CEO, Administrative Assistants Limited (AAL)								

															

												

				

								
					
					
						
						
							“We believe it is a far better solution than an in-house HR function.”
						

													
								Bruce Ireland
								
									CEO, YMCA of Oakville								

															

												

				

								
					
					
						
						
							“They are a valuable partner in our business and have been reliable and accurate with payroll processing.  I would highly recommend their services.”
						

													
								Cole Dolny
								
									President, ASL Distribution Services Ltd.								

															

												

				

								
					
					
						
						
							“I would recommend PIVOTAL to colleagues and other businesses in a heartbeat.”
						

													
								Frank Luengo
								
									Program Manager Sonora Foods, Inc.								

															

												

				

								
					
					
						
						
							“Today, we view Pivotal as both a valued resource partner and as part of our management team.”
						

													
								Rick Ekstein
								
									President Weston Forest Group								

															

												

				

								
					
					
						
						
							“Approachable, understood our needs, worked with our strategies and our comfort levels.”
						

													
								Sandra Conflitti
								
									VP, IMS								

															

												

				

						

		

		

	

		







			
	
	
		


	







	

		

	




	
		


						
		

			
	



			
	
	
		
	
	
			As opportunities or issues arise: Pivot with Pivotal

			
				Whether it's a chair to be filled, an entire HR implementation, or payroll management, Canada's leading HR outsource, Pivotal Solutions, is ready to step in with flexible solutions. How can we help you?
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		Pivotal's HR Blog
	

	







	



			
	
	
		
		
	
		
							
			
				

	
























	
	
			
    					
				
	
				
					

	

			

		    
			
		
			

	
	

		
		

							
											Gradual or Flexible Retirement? Is the 20 Hour-Work Week an alternative for Employers Who Want to Retain Retiring Team Members with Valuable Expertise									

							
			
			
				
				
				
			

			
			
			
			
							
    Retirement is a major life transition that affects both employees and employers. Traditionally, retirement meant leaving the workforce completely and enjoying a leisurely lifestyle. However, in recent years, more and more Canadians are opting for a different approach to retirement: gradual or flexible retirement[1]. Gradual or flexible retirement is a […]
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											The Majority of Canadian Companies Have the Benefits Their Employees Want: Survey									

							
			
			
				
				
				
			

			
			
			
			
							
    Benefits  significantly influence employees’ decisions to join, stay, or leave an organization, as well as their level of satisfaction and engagement at work. To remain competitive in 2024 and beyond, HR Managers and employers need to pay close attention to what their employees’ value in terms of benefit offerings. But […]
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											Proposed Legislation banning Canadian work experience: Is it helpful or hurtful and how does it impact your company?									

							
			
			
				
				
				
			

			
			
			
			
							
    The Ontario government is set to propose legislation that would negate the requirement of Canadian work experience in job postings and application forms. If passed, this legislation would greatly aid immigrants who have trouble getting hired even with relevant work and study experience, simply because their work experience was gained […]
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											Salary survey: What are Canadian employers planning for 2024 and which sectors will see the highest increases?									

							
			
			
				
				
				
			

			
			
			
			
							
    Salary increases are a key component of any compensation strategy. They reflect the economic conditions, the labour market dynamics, and the organizational performance and objectives. They also influence the attraction, retention, and motivation of employees, as well as their satisfaction and engagement at work. But how do Canadian employers plan […]
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											Staff Retention: the Top Employee Loyalty Benefits as Rated by the Employees									

							
			
			
				
				
				
			

			
			
			
			
							
    One of the top priorities for HR Managers is cultivating employee loyalty. Loyal team members are more engaged, committed, and productive overall. [1] They also tend to stay with a company longer, reducing turnover costs and preserving institutional knowledge. But with hybrid and remote work becoming the norm, nurturing a […]



			
			
			
			
							
    		HR BLOG
					 / 
		    		HR Management Blog
		    

					

	

	


	






	
	
			
    					
				
	
				
					

	

			

		    
			
		
			

	
	

		
		

							
											How Can Employers Help Employees Remain Healthy This Flu/Covid/Cold Season?									

							
			
			
				
				
				
			

			
			
			
			
							
    Explore a variety of proactive strategies employers can implement to promote a healthy work environment, from remote work arrangements and vaccination campaigns to leveraging technology for health and safety. 
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											60% of Pension Plan Members Say Inflation Pressure May Change Their Retirement Plans									

							
			
			
				
				
				
			

			
			
			
			
							
    Unveiling the repercussions of inflation on pension plan members’ retirement strategies through a comprehensive examination of recent findings. Discover how inflation is reshaping retirement planning. 
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											54 percent of Canadian workers with benefits plans live with a chronic health condition									

							
			
			
				
				
				
			

			
			
			
			
							
    Over half of Canadians with benefits plans are living with at least one chronic health condition, according to a recent survey. [1] This alarming statistic illustrates a growing problem in our country. Chronic diseases like diabetes, arthritis, hypertension, and mental health disorders are on the rise. They are placing immense […]
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											Young Workers Loyal to Employers — But They Struggle Financially: New Survey									

							
			
			
				
				
				
			

			
			
			
			
							
    Explore the contrasting narrative of young workers’ loyalty to employers amidst financial hardships. Delve into insightful surveys and discover actionable strategies employers can adopt to alleviate financial struggles. 
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											Survey: 60% of Canadian Employees Would Consider a Pay Cut if They Can Work Remotely									

							
			
			
				
				
				
			

			
			
			
			
							
    Discover how the allure of remote working is influencing Canadian employees’ compensation preferences, as revealed in a recent Harris Poll survey. 
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											Statistics Canada reports more difficulties finding employment compared with a year earlier									

							
			
			
				
				
				
			

			
			
			
			
							
    An In-depth Analysis of Job Market Trends: Reflecting on Statistics Canada’s Recent Report The intricate dynamics of the Canadian job market as revealed by Statistics Canada’s recent reports. Discover the implications of these trends on Canada’s economy. The Canadian job market has always been a dynamic entity, reflecting the broader […]



			
			
			
			
							
    		HR BLOG
					 / 
		    		Recruitment
		    

					

	

	


	






	
	
			
    					
				
	
				
					

	

			

		    
			
		
			

	
	

		
		

							
											Survey 2024: Canadian Employers Expected to Raise Salaries 3.6 percent — Average of 700 Companies Surveyed									

							
			
			
				
				
				
			

			
			
			
			
							
    A survey of 700 Companies indicated  has that in 2024, pay cheques will, on average, boost of 3.6%. The negative expectations in the overall economy mean that this salary raise is certainly welcome, even though it isn’t as high as it has been in previous years. [1] The senior principal […]
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											Sourcing Canada’s Tech Talent Without the High Cost of Contract or Freelance Developers and Engineers Through EOR / PEO specialists									

							
			
			
				
				
				
			

			
			
			
			
							
    Many companies seek to enhance technological, engineering and software development through contractual or freelance talent to access Canada’s well-known pool of technology experts. Canada is equally well known for engineering depth and technology expertise in the gas and energy fields. Yet is this a cost-effective solution to engaging technology, engineeering […]
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											Think Hiring in Canada is the Same as in the US? Here’s Why You Should Consider an EOR or PEO in Canada									

							
			
			
				
				
				
			

			
			
			
			
							
    From litigation to human rights, compare the essential differences in the employment laws of Canada and the US. Learn their significance for PEOs & EORs in transnational ventures. Comparing US & Canadian Employment Laws: PEO & EOR Insights Canada offers an enticing combination of a highly skilled workforce, competitive salaries, […]
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											The Undervalued and Overworked Middle Manager: The Role of Outsourced HR Management									

							
			
			
				
				
				
			

			
			
			
			
							
    Discover how outsourced HR management can bolster middle managers. Dive into strategies that streamline processes and boost leadership efficiency with Pivotal HR. Empowering Middle Managers: The Transformative Role of Outsourced HR Solutions   Middle managers are critical to most organizations, bridging the gap between senior leadership and front-line employees. Recent […]
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											Is Lowering Risk Levels for Human Resource Engagements (HRO or Outsourcing) Achievable with Full-Service EOR or PEO?									

							
			
			
				
				
				
			

			
			
			
			
							
    In today’s fast-paced business world, the challenges of human resources management are always evolving. Amid these challenges, one question looms large for businesses: How can they reduce HR-related risks and optimize operations? As the need for comprehensive HR solutions intensifies, the spotlight turns to EOR (Employer of Record) and PEO […]
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		Pivot with Pivotal HR Solutions
	

	







	



			
	
	
		
	Be ready to pivot for every business opportunity with always-ready Pivotal Integrated HR Solutions.





	







	



			
	
	
		
	
	
							
			
				
			
		
	
		
Pivotal HR Leadership

			
				40 years of leadership in HR solutions has taught us one critical lesson. Even though we are low-profile — quietly fulfilling your needs — we are also "high touch." Many of our clients have relied on us for decades — simply because we are "part of the team" and deliver on our intimate understanding of our client's business.


			

						
	



	







			
	
	
		
	
	
							
			
				
			
		
	
		
Pivotal HR Responsiveness

			
				"Our association started 17 years ago..." is not an uncommon testimonial for Pivotal. Our long history of satisfied clients can be attributed to our high-touch responsiveness. Whether our client needs one, some or all of our in-house capabilities, we pro-actively act as part of the team. We can be responsive, not only because of vast expertise — but,  because we take the time to get to know our client's needs.


			

						
	



	







			
	
	
		
	
	
							
			
				
			
		
	
		
Pivotal Uniqueness

			
				Our mission is to provide resources that help our small to mid-size clients compete with large enterprise. Our unique model is to combine decades of expertise with custom solutions. We aspire to be the "unsung hero" — helping our clients quietly in the background. It's good to know that whenever you need anything related to HR — management, recruiting, temporary staff, or payroll — we're there for you.


			

						
	



	







	



			
	
	
		
			
							More about Pivotal HR Solutions
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						Corporate Office

Suite 200, 


2333 North Sheridan Way,


Mississauga, Ontario, L5K1A7



					

	

	




	
		
	
								
							
						
			
			
						
						Candidates

If you are interested in registering, visit the local recruiting offices on this page>>



						
					

	

	




	
		
	



	







			
	
	
		


	




	
		
		NEED ASSISTANCE?
	

	




	
		

						
			
				
			
		
	
		

 HR Management Consultant
1-855-378-7987





					
			
				
			
		
	
		

Permanent Recruiting  Consultant
905-890-4489





					
			
				
			
		
	
		

 Temporary Staffing  Consultant
289-562-0201





					
			
				
			
		
	
		

Payroll Management Consultant
800-901-3611









	





			
	
	
		
		
			
				HR MANAGEMENT
			

		




	







			
	
	
		
		
			
				PERMANENT RECRUITING
			

		




	







			
	
	
		
		
			
				TEMPORARY STAFFING
			

		




	







			
	
	
		
		
			
				PAYROLL MANAGEMENT
			

		




	







	


	
		
	
		

		
							
					
	
		
		

		
							𝕏
					
	
		
		

		
							
					
	
		
		

		
							
					
	
	

	





			
	



			
	
	
		
	
				
					

	

	







			
	
	
		
	
				
					

	

	







			
	



	





			
	
	
		


	




	
		
		

		Accessibility
	Terms of Use
	Privacy
	Contact
	HR Blog
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