
Both in terms of how 

price we can offer.

We use a consultative approach to working with clients, and customize our standard process of 
behavioral assessments, testing, personality assessments and references/background checks to aid in 
the selection of the “right” candidate for your company.  We work on your behalf to make your job 
easier and more e!cient by decreasing the amount of resumes to review and reducing the amount of 
interviews to conduct before identifying the “right” candidate.  

We can also "nd people to "ll in on temporary, contract or temp-to-hire basis.  Extended illness, 
maternity leave, etc. can be handled by our recruiters focused exclusively on sourcing, qualifying and 
providing excellent people looking for these types of employment opportunities.  Temp-to-Hire is a 
great option for smaller companies looking to avoid up-front recruitment costs. 

“Pivotal Integrated HR Solutions helped 

 Simone Justa, Communications 
Specialist, Siemens

“Their dedication to understanding our 
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