V PAYROLL

SOLUTIONS

What happens when your payroll person leaves? Over the past 25 years Pivotal
has grown to become a leader in providing the broadest range of HR solutions for small and mid-
size companies. Our innovative Payroll solutions are designed specifically to meet the needs of
smaller organizations who lack the time, money and resources of larger corporations.

Outsourced Payroll Management
Team-based, Reliable Approach
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Benefits of Pivotal’s Payroll

« Data entry of all employee information

« All statutory remittances: CPP, El, EHT, etc
* Records of Employment

« Complete year-end reconciliation,
adjustments, summaries and reporting

» Customized reporting based on your needs
not your system provider’s limitations

* Team-based coverage ensures no
interruptions

We provide small and mid-size companies with a
complete payroll management solution; including
both a dedicated payroll specialist and a cost
effective processing system. Many organizations
rely on a single person to manage their payroll

function but when that person quits, takes vacation,
sickness or leave (such as maternity), their payroll is vulnerable to interruptions and
costly errors. Our team-based approach allows us to manage your payroll without
interruptions as we assign a dedicated person and backup to your business.

Outsourced Payroll Management

Pivotal provides clients with a full-service, outsourced payroll management with a dedicated Payroll
Specialist, eliminating the need for an in-house payroll clerk. We manage everything from data
entry, banking transactions, pay stubs, employee inquiries, and completing all statutory remittances

throughout Canada and the US.  Our team-based approach means your payroll never takes a vacation.

Transactional Management

Smaller companies typically have an employee covering the payroll process, but this person isn’t
necessarily a dedicated payroll clerk. Transactional management allows your payroll clerk to manage
the data collection, etc and use Pivotal to manage the banking transactions, tax remittances, and
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necessary paperwork. It’s a great alternative and cost competitive compared with the ‘other’ guys.

Short-Term Contracts
Maternity leaves, illness, vacations and the unexpected can leave your company’s payroll vulnerable to
mishandling. Pivotal can assume those responsibilities with a dedicated Payroll Specialist, using your

own payroll processes, to ensure your employees get paid without interruption.
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Automated Time & Attendance

No more paper time cards! Automated Time and Attendance solutions electronically collects your
employees’ time using one or more terminals, calculates time, and outputs to payroll applications and
service providers. From Junior PC based systems to Enterprise wide applications, our solutions offer a

wide degree of features, functionality and flexibility.

PIVOTAL

Integrated HR Solutions

FIND OUT HOW YOU CAN ACHIEVE NO INTERRUPTIONS PAYROLL
MANAGEMENT BY CALLING PIVOTAL INTEGRATED HR SOLUTIONS:
e info@pivotalsolutions.com w www.pivotalsolutions.com t905.890.8558




